
BEFORE THE BOARD OF COUNTY COMMISSIONERS 
LEWIS COUNTY, WASHINGTON 

IN THE MATTER OF:

AUTHORIZE INITIAL PLACEMENT OF CASUAL
CODE COMPLIANCE SPECIALIST TO BE PLACED
ON THE CURRENT LEWIS COUNTY SALARY GRID
(13 STEP M GRID) FOR NON-UNION EXTRA HELP

RESOLUTION NO. 22-284

WHEREAS, the Board of County Commissioners (BOCC) established
compensation for Extra Help employees on the Lewis County Salary Grid (13 Step
M Grid); and

WHEREAS, the Lewis County Salary Schedule places all casual employees in
salary classifications pursuant to Resolution #22-157; and

WHEREAS, that some casual positions at times will require pay above the casual
classification pay scale; and

WHEREAS, the Code Enforcement Division of the Public Health and Social
Services Department is requesting that a Casual Code Compliance Specialist be
placed on the Salary Grid (13 Step M Grid); and

WHEREAS, the total anticipated cost is $49,000 for this casual position which will
be funded by the general fund. The casual position is limited to six months.

NOW THEREFORE BE IT RESOLVED by the BOCC that the Casual Code
Compliance Specialist will be placed at Grade 121 on the Lewis County Salary
Grid (13 Step M Grid).

DONE IN OPEN SESSION this 6th day of September, 2022.
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APPROVED AS TO FORM:
Jonathan Meyer, Prosecuting Attorney 

BOARD OF COUNTY COMMISSIONERS
LEWIS COUNTY, WASHINGTON

Kevin A. McDowell
By: Kevin A. McDowell, 
Deputy Prosecuting Attorney

Lindsey R. Pollock, DVM
Lindsey R. Pollock, DVM, Chair

ATTEST: Sean D. Swope
Sean D. Swope, Vice Chair

Rieva Lester
Rieva Lester, 
Clerk of the Lewis County Board of
County Commissioners

Absent
F. Lee Grose, Commissioner
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